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and Employers’Pension Fund

2001 Summary Annual Report

continued from the front page

MINIMUM FUNDING STANDARDS
An actuary’s statement shows that enough money was
contributed to the Plan to keep it funded in accordance with
the minimum funding standards of ERISA.

YOUR RIGHTS
TO ADDITIONAL INFORMATION
You have the right to receive a copy of the full annual
report, or any part thereof, on request. The items listed
below are included in that report:

1. An Accountant’s report;
2. Assets held for investment;
3. Transactions in excess of 5% of the Plan assets;
4. Actuarial information regarding the funding of the Plan;

and
5. Information regarding any common or collective trusts,

pooled separate accounts, master trusts or 103-12
investment entities in which the Plan participates.

To obtain a copy of the full annual report, 
or any part thereof, write or call 
Office of the Executive Director 

American Federation of Musicians 

& Employers’ Pension Fund 

One Penn Plaza, New York, NY 10119
telephone: 212.284.1314

The charge to cover copying costs will be $5.30 for 
full annual report, $.10 per page for any part thereof.

You also have the right to receive from the Executive Director,
on request and at no charge, a statement of the assets and
liabilities of the Plan and accompanying notes, or a statement
of income and expenses of the Plan and accompanying
notes, or both. If you request a copy of the full annual report
from the Executive Director, these two statements and
accompanying notes will be included as part of that report.
The charge to cover copying costs given above does not
include a charge for the copying of these portions of the
report because these portions are furnished without charge.

You also have the legally protected right to examine the
annual report at the main office of the Plan at ONE PENN
PLAZA, SUITE 3115, NEW YORK, NY 10119 and at the
U.S. Department of Labor in Washington, D.C., or to obtain
a copy from the U.S. Department of Labor upon payment of
copying costs. Requests to the Department should be
addressed to: Public Disclosure Room, N-5638, Pension and
Welfare Benefits Administration, U.S. Department of Labor,
200 Constitution Avenue NW, Washington, D.C. 20210.

Should you have questions concerning this Summary
Annual Report, please call William Luebking at the Fund
Office: 212.284.1314.

Plan Assets as of April 1, 2000 $ 1,681,694,818

plus

2000/2001 Plan Income (Loss) + $ (37,782,142)

Employer contributions 42,301,383

Investment return (loss)
on Plan assets (49,997,971)

Realized gains (losses) from
the sale of Plan assets (41,569,052)

Transfer of assets from
Plan merger 11,483,498

minus

2000/2001 Plan Expenses (-) $ 78,033,995

Benefits paid out
to participants 
and beneficiaries 63,746,120

Administrative expenses
(salary for Fund personnel,
payroll taxes & rent, benefit
check processing, depreciation,
PBGC premiums and other
insurance, legal, actuarial,
accounting fees, and other
administrative costs) 8,263,802

Investment advisory and
bank custody fees 6,024,073

equals

Plan Assets as of March 31, 2001 = $ 1,565,878,681

How

Total Plan Assets 

Relate to 

Plan Participants

The total number of 
participants in or 
beneficiaries of the Plan 
for the 2000-2001 
Plan year was 45,454.

This includes:
1. participants who are vested*,
2. participants who are not yet vested*,
3. retirees, and
4. beneficiaries.

As required by the Employee Retirement Income
Security Act of 1974 (ERISA), the Plan’s
actuary has certified that enough money was
contributed during 2000/2001 to maintain the
present level of benefits provided by the Plan.

This statement is intended only as a highlight of
the information contained in the official Summary
Annual Report. It is not intended to replace or
modify the official Annual Report, Summary
Annual Report or the information provided by
those Reports. If there is a conflict between this
statement and the Annual Report or Summary
Annual Report, the information in those Reports
shall prevail under all circumstances.

* When you become vested, you have earned 
a non-forfeitable right to a pension from the
Plan when you retire. In most cases, participants
become vested in their benefits after five years 
of covered employment.

Every year, the Fund publishes a
Summary Annual Report (SAR). 
The basic purpose of this report is to

show you the financial condition of your
Fund—how much we had at the start of the
year, what we took in, what we spent, and 
how much we had at the end of the year.

The official 2001 Summary Annual Report
(SAR) for the American Federation of Musicians
and Employers’ Pension Fund appears within
this Newsletter. This statement simply provides
easy-to-read highlights of the information
contained in your 2001 SAR.

Fund Welcomes  
Two New Trustees  

The AFM-EPF Board of Trustees is comprised of 
14 members—seven representing the Employers and
seven representing the Union. Recently, two new Trustees
joined the Board to replace departing Union Trustees.

t h o m a s  f. l e e  was elected President of the
American Federation of Musicians on June 28, 2001,
culminating a long career with the Union and as a
professional musician.

Mr. Lee first became active in union affairs in the late
1970s when he successfully lobbied the Federation to
admit military musicians into membership. He was
elected to the Executive Board of Local 161-710 in
Washington, DC in 1980 and became Secretary-
Treasurer of that Local in 1990. In 1991, he was elected
to the Federation’s International Executive Board (IEB)
and was elected an AFM International Vice President in
1995. In March 1999, he was elected Secretary-
Treasurer by the IEB to fill a vacated position on an
interim basis. Four months later, at the July 1999 AFM
convention, he was elected by acclamation to serve a
two-year term. 

As a pianist with “The President’s Own” Marine Band,
Mr. Lee frequently performed at White House functions
from the Johnson administration to the first Bush
administration. After retiring from the Marine Band in
1990, he continued to perform in hotels and other
venues in the Washington, DC area.

m e l i n da  wa g n e r  has been President of AFM
Local 6 in San Francisco since 1996. Prior to her
election to the top administrative post, she was elected to
the Board of Directors of the 2,000-member Local in
1984 and to the position of Secretary-Treasurer in 1988. 

Ms. Wagner is a graduate of San Francisco State
University, where she majored in mathematics. A cellist,
Ms. Wagner has worked since 1967 as a freelancer in the
Bay Area. Her broad experience includes performance
with the San Francisco Opera Orchestra, numerous
musical theater productions and headliner shows, and
film and phonograph recording. 

“The Fund is pleased to welcome Tom and Melinda to
the Board of Trustees. Their experience as both union
leaders and professional musicians will be a tremendous
addition, and we also look forward to the perspective
they will provide from being based on opposite coasts of
the United States,” said Fund Executive Director
Maureen Kilkelly. 



retirement and the additional contributions you accumulate
between July 1, 2002 and your retirement date.

The new rule will only affect the amount of death benefit
payable under the Life Annuity with a Guarantee. The
survivor benefit under the Joint and Survivor Annuity form
will stay the same. So will the available payment forms of
the unpaid balance of the guarantee: a single lump sum or a
series of installment payments.

Example 1
On July 1, 2002, Cathy is age 63 with $22,000 in vested
contributions. If her pension had started on that day, 
the guaranteed amount would be $102,300 (100 x [$22,000
÷ 100 x $4.65]). On May 11, 2003, Cathy retires at the age
of 64 and applies for a pension. Contributions on her behalf
now total $25,000. Assuming that the dollar rate has not
increased ($4.46 for pensions starting at age 64), Cathy is
eligible for a monthly pension of $1,115, payable as a Life
Annuity with a Guarantee ($25,000 ÷ 100 x $4.46). 

The guaranteed amount is $111,500, because this amount
(100 times her monthly pension on the date her pension
starts) is greater than $102,300 (100 times her age 65
monthly pension on July 1, 2002). 

Example 2
On July 1, 2002, Don is age 55 with $40,000 in vested
contributions. If his pension started on July 1, the guaranteed
amount would be $186,000 (100 x [$40,000 ÷ 100 x $4.65]).
Approximately five years later, on August 23, 2007, Don
retires and applies for a pension at age 60. Contributions on
his behalf now total $45,000. Assuming that the dollar rate
has not increased ($3.72 for pensions starting at age 60),
Don is eligible for a monthly pension of $1,674, payable as 
a Life Annuity with a Guarantee ($45,000 ÷ 100 x $3.72). 

The guaranteed amount is $186,000 (100 times his age 65
monthly pension on July 1, 2002), because this amount is
greater than $167,400 (100 times his monthly pension on
the date his pension starts).

If you have any questions about the changes to the death bene-
fits, please contact the Pension Department at 1.800.833.8065.

*Please note that the application form must be completed within certain time limits
noted on the form. The entire application process (e.g., providing the Fund with election
forms) also must be completed within specified time limits. If you do not comply with
these time limits, your application will become void, you will be required to file a new
application, and the Fund’s calculation of the guaranteed amount under the Life Annuity
with a Guarantee will be made under the new rules for applications filed on and after
July 1, 2002.
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As a result of an arbitration decision issued to the Fund 
on January 21, 2002, changes are being made to the death
benefits provided by the Fund effective July 1, 2002. (The
full text of the arbitrator’s decision is available on the AFM’s
website at www.afm.org.) Specifically, the Plan document 
is being amended to make changes in both the pre-retirement
and the post-retirement death benefit, as described below. 

PRE-RETIREMENT DEATH BENEFITS

c u r r e n t  d e at h  b e n e f i t

Currently, if you are vested, die before your pension begins,
and are age 60 or older, your designated beneficiary will be
entitled to a pre-retirement death benefit equal to 100 times
the monthly pension to which you would have been entitled
if you had been age 65 on your date of death (your “age 65
pension”). If you die at or after age 55 but before age 60,
the death benefit is 90 times your age 65 pension. If you die
before age 55, the death benefit is 65 times your age 65
pension. For a more detailed explanation of the current 
pre-retirement death benefit, see pp. 30-32 of the Summary
Plan Description.

n e w  d e at h  b e n e f i t  e f f e c t i v e  j u ly  1 , 2 0 0 2

If you are vested and age 55 or older, and die on or after
July 1, 2002, the pre-retirement death benefit will be equal
to 100 times the monthly pension to which you would have
been entitled if your pension began on your date of death. 
If you die on or after July 1, 2002 and you are younger than
age 55, the pre-retirement death benefit will be equal to 
100 times the monthly pension to which you would have
been entitled if you had been age 55 on your date of death.

As a result of the change, the pre-retirement death benefit for
vested participants who die before reaching 65 will be smaller
on and after July 1, 2002 based on the same amount of
contributions.

The available payment forms will remain the same: a single
lump sum, installment payments, or an annuity for the life
of the beneficiary. 

There will be no change in the pre-retirement death benefit
for non-vested participants ($2,000, or $4,000 in the case of
accidental death).

Example 1
Matthew is age 62, vested, and dies on July 15, 2002.
Contributions on his behalf total $40,000. If he had started
to receive his pension on his date of death, his monthly
pension payable as a Life Annuity with a Guarantee would
have been $1,636 ($40,000 ÷ 100 x $4.09). Matthew’s
beneficiary is entitled to 100 times $1,636, or $163,600. 

Example 2
Rae is age 50, vested, and dies on November 18, 2002.
Contributions on her behalf total $35,000. Had she lived 
to age 55, her monthly pension at age 55 payable as a Life
Annuity with a Guarantee would have been $815.50
($35,000 ÷ 100 x $2.33). Rae’s beneficiary is entitled to 
100 times $815.50, or $81,550.

POST-RETIREMENT DEATH BENEFITS

c u r r e n t  d e at h  b e n e f i t

If you elect to receive your pension in the form of a Life
Annuity with a Guarantee, you will receive monthly payments
for the rest of your life. When you die, if you had not received
the total guaranteed amount, the unpaid portion of the
guaranteed amount will be paid to your designated beneficiary
as a death benefit. The guaranteed amount is currently equal
to 100 times the monthly benefit that would be payable if
you were age 65 when you began to receive your pension, 
no matter at what age your pension actually began. For a
more detailed explanation of the current post-retirement
death benefit, see p.18 of the Summary Plan Description.

n e w  d e at h  b e n e f i t  e f f e c t i v e  j u ly  1 , 2 0 0 2

The guarantee will be calculated differently if you apply for
a pension on or after July 1, 2002.* Under the new rule, the
guaranteed amount will be 100 times the monthly benefit you
receive on the date your pension commences, but no less than
the amount that would have been guaranteed under the old
rule based on your age 65 pension benefit as of July 1, 2002. 

You can calculate the minimum guaranteed amount that will
be available to you if you choose the Life Annuity with a
Guarantee when you retire by multiplying your accumulated
vested contributions total as of July 1, 2002 by $4.65. (For
example, if you have total vested contributions of $10,000
on July 1, 2002, your minimum guaranteed amount is
$46,500.) That minimum amount will be guaranteed to you
if you choose the Life Annuity with a Guarantee upon
retirement. Your actual guarantee could be higher than the
minimum guaranteed amount, depending on your age at
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Death Benef it  Changes
Please read this article carefully because it discusses changes to the Fund’s death benefits that could be significant.

Name Last Known Local Name Last Known Local Name Last Known Local

Agri, Pablo Antonio 802
Andes, Matthew S. 581
Armenian, Van 14
Arnadottir, Palina 65-699
Arriagada, Philip 47
Ayers, Bruce D. 99

Baab, Dhuanne N. 802
Bach, Holger 58
Bannevich, Phillip 148-462
Barrow, Kirsten Kathleen 802
Bauers, Brian William 802
Bellinghieri, Osvaldo David 802
Berry, Mark A. 802
Bieck, Gregory A. 802
Brinkmeyer, Brian D. 433
Browne, Clyde Jackson 47
Burdick-Fleishaker, Vivian C. 802
Bynum, Donn E. 47

Carroll, Colleen F. 47
Chambers, Paul David 60-471
Chapdelaine, Stephen J. 4
Clark, Stuart Richard 7
Clements, Gillian Leigh 65-699
Coats-Hunt, Catherine 256-733
Collims, Heather 11-637

Delambre, David J. 23
Dowd, Christopher Gordon 47
Dye, Miriam Suzanne 47

Easton, Kenneth 65-699

Fish, Erika B. 65-699
Foster, George N. 47

Gonzalez, Oscar Ruben 802
Grundler, James F. 47
Guerra, Enrique Hector 802

Hamm, Stuart E. 47
Hanley, Peter W. 9-535
Harris, Derrick T. 65-699
Harris, Robert Paul 802
Holton, James W. 389
Hughes, David A. 47

Im, Yoon0-Mi 802
Isaacs, Joseh H. 174-496
Isbizi,Stradlin, Jeff Dean 47

Jarvis, Duane J. 99
Jenkins, Daven Robert 47

Kafer, Karolyn L. 47
Kato WU, Chika 1
Kelly, Patrick 1
Kneuer, Judy A. 655
Kostova, Denitza D. 111
Kulisek-Ferrari, Vanella I. 161-710

Lee, Justin 125
Lim, Jieun 4
Loughran, Hugh S. 78

McCorvey, William H. 257
McIlwain-Vanek, Christine 802
Merwin, Frank Clement 5
Mitchell, Jim 553
Moore, Ian 802
Morabito, Bruce D. 47
Morell, Justin 47
Morra, Anthony 257
Morrissey, Brian F. 10-208
Munter, Edward Lee 47

Neubelle, Michael A. 47
Nodel, Daniel 60-471

O’Bryant, Daniel K. 48
Odom, Derwin A. 677

Palmisano, Tia D. 47
Patterson, Robert W. 149
Phillips, Peter W. 47
Pridemore, Patrick Arnold 802
Prusac, Walter Sebastian 802

Quintero, Armando 47

Raskin, Mark P. 802
Resnick, Anna 72-147
Rincon, Antonio 21
Romo, Haracio 802
Rosenbaum, George G. 20-623

Sampson, Dewey T. 174-496
Smith, Jr., Jerry C. 257

Smith, Jr., Travis 257
Smith, Jr., William D. 47
Socarras, Antonio J. 655
Sommer, Tone 72-147
Sporn, Andrew D. 802
Stearns, Kristine Noelle 12
Stoltenberg, Chad M. 11-637
Stubbs, Todd J. 60-471
Szabo, Matthew T. 802

Taylor, Michael B. 149
Taylor, Norma J. 257
Tedesco, Gennaro S. 802
Thomas, Jr., Cecil 257
Toler, David 245

Vargas, Adam J. 23
Vetterli, Richard Wood 6
Vitez, Elaine 5

Watson, Jeffrey 4
Watts, Eugene 149
Wilson, Brian William 99
Wiseman, Adam M. 67
Wolfs, William 369

Yech, Richard Robert 48
Yim, Andrew N. 677

Zarate, Christian Damoe 802
Zaratzian, Harry G. 802

Name Last Known Local

Out of          Touch The Benefits Department does not have a current address or contact number
for these participants. Unfortunately, they will not receive this newsletter, or any other
important announcements or information from the Fund. They will not see the Summary
Annual Report or learn about the Confidentiality policy. If you know anyone on this list,
please have them contact the Benefits Department at One Penn Plaza, Suite 3115, New York,
NY 10119-3115 or call 800.833.8065.



retirement and the additional contributions you accumulate
between July 1, 2002 and your retirement date.

The new rule will only affect the amount of death benefit
payable under the Life Annuity with a Guarantee. The
survivor benefit under the Joint and Survivor Annuity form
will stay the same. So will the available payment forms of
the unpaid balance of the guarantee: a single lump sum or a
series of installment payments.

Example 1
On July 1, 2002, Cathy is age 63 with $22,000 in vested
contributions. If her pension had started on that day, 
the guaranteed amount would be $102,300 (100 x [$22,000
÷ 100 x $4.65]). On May 11, 2003, Cathy retires at the age
of 64 and applies for a pension. Contributions on her behalf
now total $25,000. Assuming that the dollar rate has not
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contributions. If his pension started on July 1, the guaranteed
amount would be $186,000 (100 x [$40,000 ÷ 100 x $4.65]).
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the date his pension starts).

If you have any questions about the changes to the death bene-
fits, please contact the Pension Department at 1.800.833.8065.

*Please note that the application form must be completed within certain time limits
noted on the form. The entire application process (e.g., providing the Fund with election
forms) also must be completed within specified time limits. If you do not comply with
these time limits, your application will become void, you will be required to file a new
application, and the Fund’s calculation of the guaranteed amount under the Life Annuity
with a Guarantee will be made under the new rules for applications filed on and after
July 1, 2002.
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Out of          Touch The Benefits Department does not have a current address or contact number
for these participants. Unfortunately, they will not receive this newsletter, or any other
important announcements or information from the Fund. They will not see the Summary
Annual Report or learn about the Confidentiality policy. If you know anyone on this list,
please have them contact the Benefits Department at One Penn Plaza, Suite 3115, New York,
NY 10119-3115 or call 800.833.8065.



Q: When is the earliest that I can start my pension? 
A: You may elect to receive your pension beginning on or after

any of the following dates: 
• Your 65th birthday.
• Your retirement from covered employment on or after your

55th birthday. Contact the Fund Office for additional
information about the definition of “retirement.”

• The date you become totally and permanently disabled.
Consult your summary plan description or contact the
Fund Office for additional information about establishing
total and permanent disability.

Q: How do I get a pension application?
A: To begin the application process, call the Pension

Department at 1.800.833.8065 or write to the American
Federation of Musicians and Employers’ Pension Fund, 
One Penn Plaza, Suite 3115, New York NY 10119, 
Attn. Pension Department. We will send you a form 
called the Pension Application.

Q: How do I complete the application process?
A: The application process is a two-step process, designed 

to give you the maximum information to help you decide
how you want your pension to be paid.

First, you must fully fill out the Pension Application,
which requires you to provide specific information including
your requested start date, marital status, and potential joint
annuitant. 

Second, once the Fund receives a fully complete Pension
Application, we will calculate your pension benefit and
advise you of the form(s) of payment available to you and
the approximate monthly payment amount under each form
of payment. You will then need to complete a Participant’s
Choice of Benefit form selecting a form of payment, obtain
spousal consent if applicable, select the amount of income
tax withholding for some forms of payment and return all 
of these forms to the Fund Office.

Q: What documents will I need to send to the Fund?
A: In addition to the forms provided to you by the Fund to

complete, you will need to send the following information 
to the Fund along with your Pension Application:

Your birth certificate (photocopies are acceptable) or other
proof of age (use a document listed on the application form).

Birth certificate (photocopies are acceptable) or other
proof of age for your spouse or other joint annuitant.

If you are married, a copy of your marriage certificate.
If you are or were divorced, whether re-married or not, 

a complete copy of your divorce decree.
If you are legally separated, a copy of the legal separation

agreement.
If you are applying for a disability pension, a copy of all

documents supporting your disability claim, including a
completed Physican’s Statement from your doctor (forms

are available from the Fund Office), and a Social Security
disability award, if you have one.

If your work as a musician (or other work for which
contributions were being made to the Fund) was interrupted
by a period of service in the U.S. Armed Forces, a copy of
your military discharge papers (DD214).

Q: When will my pension start?
A: The start date of your pension depends on when we receive 

a fully completed application from you. A fully completed
application includes a completed Pension Application, all 
of the documents necessary to support your application
(described in the preceding Q&A), a completed Participant’s
Choice of Benefit form, and a spousal consent form, if
applicable.

If we receive a fully completed application on or before
the 15th day of any month, your pension will begin effective
the first day of the following month. If we receive a fully
complete application after the 15th day of the month, your
pension will begin effective the first day of the second
following month. For example, if we receive your complete
application on April 2, your pension will start effective May 1.
If we receive your completed application on April 25, your
pension will start effective June 1. 

You may elect a later start date, but if that start date is
later than 90 days from the date you receive the second part
of the application, the Participant’s Choice of Benefit form,
you will have to start the application process anew.

Q: What about additional benefits I earn after my pension starts?
A: The way the application process works for additional

benefits you earn after your pension starts depends on how
old you are when you earn those benefits.

Additional benefits that you earn before your 65th
birthday will be paid to you beginning on or after your 65th
birthday. The Fund will send you an application shortly
before your 65th birthday. The application process is similar
to the one described above. Your election as to payment
form will apply only to your additional benefits; your initial
pension will not change in any way. 

Additional benefits that you earn on or after your 65th
birthday will be paid to you beginning the July 1 following
the calendar year in which they are earned. The Fund will
send you an application for the first payment. The
application process is similar to the one described above.
Subsequent annual increases will be made automatically in
the same payment form as the first annual increase; you will
not need to file an additional application in future years
where additional benefits are earned. 

Q: What if I do not apply for a pension?
A: If you do not apply for a pension, the Fund will begin to pay

you a monthly benefit beginning the April 1 following the
year in which you reach age 701⁄2.
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An application is to be made to the Internal Revenue Service
for an advance determination on the qualification of the
following employee benefit plan:

Name of Plan: American Federation of Musicians 
and Employers’ Pension Plan

Plan Number: 001

Name of Applicant: Board of Trustees of the American
Federation of Musicians and Employers’ Pension Fund

Address of Applicant: One Penn Plaza, Suite 3115, 
New York, New York 10119

Applicant EIN: 51-6120204

Name of Plan Administrator: Same as Applicant
Address of Plan Administrator: Same as Applicant

The application will be filed on March 29, 2002 with the 
EP Determinations Internal Revenue Service P.O. Box 192,
Covington, KY 41012-0192, for an advance determination
as to whether the plan meets the qualification requirements
of section 401 of the Internal Revenue Code of 1986, with
respect to the plan’s amendment.

The employees eligible to participate under the plan are
those persons who have completed either 1⁄4 year of Pension
Credit ($375 of covered earnings in a calendar year) or one
year of service for a contributing employer pursuant to a
collective bargaining or other acceptable written agreement.

The Internal Revenue Service has previously issued a deter-
mination letter with respect to the qualification of this plan.

R I G H T S  O F  I N T E R E ST E D  PA R T I E S

You have the right to submit to EP Determinations, at the
above address, either individually or jointly with other
interested parties, your comments as to whether this plan meets
the qualification requirements of the Internal Revenue Code.

You may instead, individually or jointly with other interested
parties, request the Department of Labor to submit, on your
behalf, comments to EP Determinations regarding qualification
of the plan. If the Department declines to comment on all or
some of the matters you raise, you may, individually, or jointly
if your request was made to the Department jointly, submit
your comments on these matters directly to EP Determinations.

R E Q U E ST S  F O R  C O M M E N T S
B Y  T H E  D E PA R T M E N T  O F  L A B O R

The Department of Labor may not comment on behalf of
interested parties unless requested to do so by the lesser of
10 employees or 10 percent of the employees who qualify as
interested parties. The number of persons needed for the

Department to comment with respect to this plan is 10. If
you request the Department to comment, your request must
be in writing and must specify the matters upon which
comments are requested, and must also include:
(1) the name of the Plan, Plan ID number, name and

address of applicant and applicant ID number 
(found in the first part of this Notice); and 

(2) the number of persons needed for the Department 
to comment.

A request to the Department to comment should be
addressed as follows:

Deputy Assistant Secretary
Pension and Welfare Benefits Administration
ATTN: 3001 Comment Request
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

C O M M E N T S  TO  T H E  
I N T E R NA L  R E V E N U E  S E RV I C E

Comments submitted by you to EP Determinations must be
in writing and received by him by May 13, 2002. However,
if there are matters that you request the Department of Labor
to comment upon on your behalf, and the Department
declines, you may submit comments on these matters to EP
Determinations to be received by him within 15 days from
the time the Department notifies you that it will not comment
on a particular matter, or by May 13, 2002, whichever is later,
but not after May 28, 2002. A request to the Department to
comment on your behalf must be received by it by April 15,
2002 if you wish to preserve your right to comment on a
matter upon which the Department declines to comment, 
or by April 23, 2002 if you wish to waive that right.

A D D I T I O NA L  I N F O R M AT I O N

Detailed instructions regarding the requirements for
notification of interested parties may be found in sections 
17 and 18 of Revenue Procedure 2002-6. Additional
information concerning this application (including, where
applicable, an updated copy of the plan and related trust;
the application for determination; any additional documents
dealing with the application that have been submitted to the
Service; and copies of section 17 of Revenue Procedure
2002-6) are available at Board of Trustees of the American
Federation of Musicians and Employers’ Pension Fund, One
Penn Plaza, Suite 3115, New York, New York 10119 during
the normal business hours of 10:00 A.M. to 4:00 P.M. for
inspection and copying. (There is a nominal charge for
copying and/or mailing.)
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Notice to all Employees Eligible to Participate in the 

American Federation of Musicians and Employers’ Pension Plan

Applying for your Pension
This article answers some of the most frequent questions that participants have about applying for their pensions. 
If you have further questions, please contact the Pension Department at 1.800.833.8065.



Q: When is the earliest that I can start my pension? 
A: You may elect to receive your pension beginning on or after
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Fund Office for additional information about establishing
total and permanent disability.
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If your work as a musician (or other work for which
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your military discharge papers (DD214).

Q: When will my pension start?
A: The start date of your pension depends on when we receive 

a fully completed application from you. A fully completed
application includes a completed Pension Application, all 
of the documents necessary to support your application
(described in the preceding Q&A), a completed Participant’s
Choice of Benefit form, and a spousal consent form, if
applicable.

If we receive a fully completed application on or before
the 15th day of any month, your pension will begin effective
the first day of the following month. If we receive a fully
complete application after the 15th day of the month, your
pension will begin effective the first day of the second
following month. For example, if we receive your complete
application on April 2, your pension will start effective May 1.
If we receive your completed application on April 25, your
pension will start effective June 1. 
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later than 90 days from the date you receive the second part
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to the one described above. Your election as to payment
form will apply only to your additional benefits; your initial
pension will not change in any way. 

Additional benefits that you earn on or after your 65th
birthday will be paid to you beginning the July 1 following
the calendar year in which they are earned. The Fund will
send you an application for the first payment. The
application process is similar to the one described above.
Subsequent annual increases will be made automatically in
the same payment form as the first annual increase; you will
not need to file an additional application in future years
where additional benefits are earned. 

Q: What if I do not apply for a pension?
A: If you do not apply for a pension, the Fund will begin to pay

you a monthly benefit beginning the April 1 following the
year in which you reach age 701⁄2.

7

An application is to be made to the Internal Revenue Service
for an advance determination on the qualification of the
following employee benefit plan:

Name of Plan: American Federation of Musicians 
and Employers’ Pension Plan

Plan Number: 001

Name of Applicant: Board of Trustees of the American
Federation of Musicians and Employers’ Pension Fund

Address of Applicant: One Penn Plaza, Suite 3115, 
New York, New York 10119

Applicant EIN: 51-6120204

Name of Plan Administrator: Same as Applicant
Address of Plan Administrator: Same as Applicant

The application will be filed on March 29, 2002 with the 
EP Determinations Internal Revenue Service P.O. Box 192,
Covington, KY 41012-0192, for an advance determination
as to whether the plan meets the qualification requirements
of section 401 of the Internal Revenue Code of 1986, with
respect to the plan’s amendment.

The employees eligible to participate under the plan are
those persons who have completed either 1⁄4 year of Pension
Credit ($375 of covered earnings in a calendar year) or one
year of service for a contributing employer pursuant to a
collective bargaining or other acceptable written agreement.

The Internal Revenue Service has previously issued a deter-
mination letter with respect to the qualification of this plan.

R I G H T S  O F  I N T E R E ST E D  PA R T I E S

You have the right to submit to EP Determinations, at the
above address, either individually or jointly with other
interested parties, your comments as to whether this plan meets
the qualification requirements of the Internal Revenue Code.

You may instead, individually or jointly with other interested
parties, request the Department of Labor to submit, on your
behalf, comments to EP Determinations regarding qualification
of the plan. If the Department declines to comment on all or
some of the matters you raise, you may, individually, or jointly
if your request was made to the Department jointly, submit
your comments on these matters directly to EP Determinations.

R E Q U E ST S  F O R  C O M M E N T S
B Y  T H E  D E PA R T M E N T  O F  L A B O R

The Department of Labor may not comment on behalf of
interested parties unless requested to do so by the lesser of
10 employees or 10 percent of the employees who qualify as
interested parties. The number of persons needed for the

Department to comment with respect to this plan is 10. If
you request the Department to comment, your request must
be in writing and must specify the matters upon which
comments are requested, and must also include:
(1) the name of the Plan, Plan ID number, name and

address of applicant and applicant ID number 
(found in the first part of this Notice); and 

(2) the number of persons needed for the Department 
to comment.

A request to the Department to comment should be
addressed as follows:

Deputy Assistant Secretary
Pension and Welfare Benefits Administration
ATTN: 3001 Comment Request
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

C O M M E N T S  TO  T H E  
I N T E R NA L  R E V E N U E  S E RV I C E

Comments submitted by you to EP Determinations must be
in writing and received by him by May 13, 2002. However,
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American Federation of Musicians and Employers’ Pension Plan

Applying for your Pension
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pension fund notes is a publication of the
Communications Committee of the American Federation
of Musicians and Employers’ Pension Fund. It is
published for the benefit of the participants and
beneficiaries of the Pension Fund. Additional copies are
available upon request. For any questions about the
newsletter or your Pension Fund benefits, contact
Maureen B. Kilkelly, Executive Director, American
Federation of Musicians and Employers’ Pension Fund,
One Penn Plaza, Suite 3115, New York, NY 10119-3115,
800.833.8065.

This newsletter does not change or otherwise interpret
the official Plan documents. To the extent that any of the
information contained in this newsletter is inconsistent
with the official Plan documents (which, of course,
includes the Trustees’ right to amend or modify the Plan
at any time), the Plan documents will govern in all cases.
No official (other than the Trustees) has any authority to
interpret the Plan, or other official Plan documents, or to
make any promise to you about it.
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1 The $14,287,875
consists of

$6,024,073 in
investment related

expenses and
$8,263,802 in other
administrative costs.

SUMMARY ANNUAL
REPORT

important information 
inside this  issue

A Summary of Recent Material Modifications to the Plan

is contained in this issue of Pension Fund Notes.

The Summary Annual Report for the AFM-EPF

Year ended March 31, 2001 appears below. 

Notice to interested parties with respect to 

submission of the Plan to the IRS appears on page 6.

It is very important that you read this information carefully. 

Please contact the Fund Office with anyquestions that

you may have about it.

BASIC FINANCIAL STATEMENT
Benefits under the Plan are provided through a trust fund. Plan expenses for the Plan Year were
$78,033,995. These expenses included $14,287,8751 in administrative expenses and
$63,746,120 in benefits paid to participants and beneficiaries. A total of 45,454 persons were
participants in or beneficiaries of the Plan at the end of the Plan Year, although not all of these
persons had yet earned the right to receive benefits.

The value of Plan assets, after subtracting liabilities of the Plan, was $1,565,878,681 as of
March 31, 2001, compared to $1,681,694,818 as of April 1, 2000. During the Plan Year the
Plan experienced a decrease in its net assets of $115,816,137. This decrease includes unrealized
appreciation or depreciation in the value of Plan assets; that is, the difference between the value of
the Plan’s assets at the end of the year and the value of the assets at the beginning of the year or
the cost of the assets acquired during the year. The Plan had total income (loss) of ($37,782,142)
including employer contributions of $42,301,383, losses of ($41,569,052) from the sale of assets,
losses from investments of ($49,997,971) and a transfer of assets from plan merger of $11,483,498.

continued on  page 3

This is a summary 
of the annual report for the
american federation 
of musicians & employers’
pension fund
(the “Plan”), EIN 51-6120204, 
Plan No. 001, 
for the period April 1, 2000 
through March 31, 2001 
(the “Plan Year”). 
The annual report has 
been filed with the 
Internal Revenue Service, 
as required under the 
Employee Retirement 
Income Security Act 
of 1974 (ERISA).

Release of Information 

Concerning 

Your Participation 

in the Fund

Each day the Fund Office receives calls and written
requests for information concerning Fund Participants,
Pensioners and Beneficiaries. In some cases, a Participant
or a Third Party calls to ask for specific information
concerning vesting status or benefit entitlement.

To protect your privacy, the Board of Trustees adopted a
confidentiality policy, which restricts the information
that will be given to anyone by phone and to a Third
Party who requests information either by phone or in
writing. You, as a Fund Participant, Pensioner or
Beneficiary can receive specific information concerning
your participation by sending a written request to the
Fund Office. The confidentiality policy is designed to
protect you and insure that only the person or agency
(Third Party) that you authorize will receive
information concerning your participation in the Fund.
Information will not be released to any Third Party,
including, but not limited to your spouse, attorney,
lending institution, or the Union until the Fund Office
receives a notarized Authorization to Release
Information form submitted by you and a written
request for specific information from the Third Party. 

The Authorization to Release Information form, which is
available from the Fund Office, asks you to name the
Third Party who you are authorizing to receive the
information. It allows you to place a time limit on the
authorization or to revoke your authorization at any
time by sending written instructions to the Fund Office.

Anita Mason

Anita Mason




